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Are:— Ioerd g & 3 e ait g afa fwer af @ #nfierar 2ot & ardes qun
RIS I A A= Il @ srfaa onfa /sgfaa sieenfa /e fwer gl
(@rieER @ A #HeR)/ sifa feer @l (@hfelay @ A9 weR) /
anfdfer wU A FAGR @ & arded AR g B e A 2|

fafr=1 auf (various Categories) @ WiV I—us @& W # —

i ggfua wrfa, s oeerfa, e fesr @t wd aifd feer af # smeewr &g wew
witer) grr fafga urew A FgaeR o e mar nfa gmo—u= (Caste Certificate)
TR PRI BT |

i, fRemimeE & g0t § 3 A mAgHl B IO Iw GEATEY §RT AR W W S9HET
f-eraar & way # wgfaa WeR (Appropriate Government) &R Widgd yaoe wifdes)
(Authorized Certifying Authority) gr1 fafga ureu & S fy-eraaar wavr—u3 (Certificate
of Disability) Y¥qd &A1 81T | $0 Way 3 Ugd GATd A7 & rgar FAeraqar yAmor—os
YRS e 8 Ao aq ARfed usl & fawe 997 ¢d Fgfaa & forg ra s s

iii. e w9 @ $ueR @t & ngedl @ g A v wREN gr1 RAffa www & fMgargar
S foar A yHv-us (Certificate) WA AT €117 |

iv. eryfaa i vd egfaa smonfy @ fRarfka wfger snaeft o1 axféa et &1 ey wra
&4 B HUA T @ AW @ e wE @ R R g grey A frmgar Sl et
YT O UK b1 81 | ufd & A @ e Wi @ R ) S Sifa gEr-s ary
€l &8I |

v. a1 fwer off wd Afy Resr af @) faaifRa afeer el & arfém vad &1 am ura
R B AU A @ 99, a2 @ A & R w) [z geg 4 Fagar  m

ST gHIeT U URgd &Rl 8N | uf & AW, et R Ud 3 @ AR RGN Tt
THIT—US HIRT &l 81|

vi. Ruar afen gl @ wme § S99 wem wReR) gR1 SN age ufdy @Y gy &1 wEv-us
(Death Certificate) Uwqd &1 gnm dur fafte= faarg wfker snadt @ ama # 99 faae
faede (Divorce) &1 WA (Proof) URd &A1 81 |

=y=raq eeiford aivaar (Minimum Academic Qualification):—

1. ®1g M apgefl Jar § wft @ fay @@ g@ o= T B S 96 F 98 aRd § R g
ifdd den ifdgaen AfRfgE, 1961 @ AT 39 wu H Ay ff o Rvafderesy @ Ay
i (@rgards) o Iurfer grikd =1 & 8 |
(No Candidate shall be eligible for recruitment to the service unless he holds a degree of
Bachelor of Laws (Professional) of any University established by Law in India and
recognised as such under the Advocates Act, 1961)

2 g ¥l B Q@A fafy A fordl Gm arell R wmwr qen wowerd aifert e
amifire wieal (ifd—Rarst) &1 e= s 8= @@y
(Every candidate must possess a thorough knowledge of Hindi Written in Devnagari
script and Rajasthani dialects and social customs of Rajasthan.)

dte— fafey wnas (aaaf®) @ sfaw ad /sifer e @) udlen F uftafaa & qar
ar aftafara 81 e, amdes Mt amdes v @ fav urm 21 U andes @) arfeq
deifdre atvgar e fafaa oder @ qd aiRa & 1 f site saa1 g (Proof) 1w
foafaa uden €19 & o7 Raw & o WRRgR (@Hen), IoRA™ Iea ~araTery, wiayy
& drafaa § yEga s |

Note:- Person who has appeared or is appearing in final year/ final semester of LL.B.
(Professional), shall be eligible to apply for the post. Such candidate has to acquire the
requisite educational qualification before Main Examination and proof thereof has to be
submitted to the office of Registrar (Examination), Rajasthan High Court, Jodhpur, within
07 days of holding of Main Examination.

u¥IR@ IuAHdr (Physical Fitness) :—

foosl afe &1 Qa1 & Tew @ wU A Pigem 98 fear SRW w9 T 5 98 I WG ud
ARG waven | Y& A1 8 1 U R W 9 qad 1 8 R Qa1 @ gew @ wu § 9ud
il F1 edIqde U FE F AT A P WHEAT @ | Wl Wi grr arRift e o)

AaeE P Far ¥ Figfed A€ & Il 5@ 9@ 5 97 wweR g aftfad fafrea wiRer g
Jugad (FIT) T 9rdm Ty &1 |

ReTr (Nationality):— . ;
Jar 7 gfet & &y apgeft wra &1 9elRe g anfy | ;1?,?’1{;_:‘” i
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(A candidate for appointment to the service must be a citizen of India.)

ATy (Age):—
H1AEH 1 AN, 2022 DI 21 g4 B JY POf R g B fg 40 ad @ amg gof wE FR gar g
ey, dfea —

1. SR @ IgYfad o/ agfad s /e e @it /afa fReer af fanffe wo @
FHAR I UG AfgAT IASHI & A A HUY (Y W B 5 oy da RAifdrer fbar s

2. fea@sq (Persons with Benchmark Disabilities) @& it Sudi amg i # se, Sl usR
Irfeid BT, ST b 19U WRAR g1 WHI—H9T R USy d i) 8l |

Fe—3udtad 3y e A Rif¥rerar daa ys Avfl 2 @ gy s

wdlpy— Aty ar, av 2018 # fufde =ramefier waif 2g o fasmua & sy s @)
wwmm.m_zozoa%anaﬁwaﬁnéeﬁamwﬁwwmmmﬁmaﬂ oIt ¥ udler €q
Iy i @) rorr faTE 01.01.2022 @ MR U B T XS | A ¢ AmdEd o
sy e @1 gfe ¥ 7@ 01.01.2021 & Iga wdar § do7 g ura g1d, @ 3O gden 2q
amde &xd @ forg sy W &Y gfie & urm &)

afRA (Character) —9ar & @ weft & apaedl &1 afka o & oy o 99 dar & g @
fere affda (Qualify) & | apef] @r—

(i) s FaaRadl JA—ud (Good Character Certificate), ST 99 fawafdensy, wefdersa ar
fqerera, forad 9uq s 9 seggqa a8, & gy /@ed afREN grr o
fewar w81, u¥gd e 8N ud

(il) 1 F=ERFA YHV-UF, 3 AT UKD H3F &) dNE 9 6 A ¥ 3w gd @ ford gu A

gl, W Q1 Sl afdl @ uxqa 3 g1, o Sue ey, wEifdEren o fGares
A gEfd A1 gl Ud 99 gEel A 8

udlen ¥ed (Examination Fee)—
I ual W A wdl 2 e gr e ¥ udlen wom @ wu A a0 Enf-

TR 9 & 3 fesr
{3t e aif il (A R S) : ‘ 5
(ﬂﬁ?ﬁéﬂ?sﬁﬁ‘(}ﬁﬁfﬁwaﬁ /afa e &= (= ISR I9g & [
(iR 9of) /3y wog @ FriermR 2ol / anfdfe sy wnfa/ srgefEd ranfa
SiEEey } PR @ D ames | P IEEH/ featrer

wud 1000 / — 750 / — wyd 500 / —

glet1 9ch &1 a9l (Refund of Examination Fee):—

wWieT Yo DI Ao A W (B g (Claim) W fgR 981 far s@dm ik 9 & g gob
&1 fbf) s odler &g AR fbar S, o9 ad 6 e B uden A ydw & ergafa T € g
&l

frrfaa @ fere fARdamd (Disqualifications for Appointment):—

Brg ) afd dar 4 Fgfea @ ol o1 Ja1 4 99 w8 & fav Oy (Qualified) #&t g1mn—

@) oft Sua e 9 A Shfag ufdy a1 o=l 81

@)  af} g8 A o= ey, R 1 wifdfde @ (Statutory Body) a1 e wifdrarsy
(Local Authority) gRT ¥a1 & ue=gd f&ar a1 (Dismissed) a1 &A1 7141 (Removed) € |

@) ufe a8 Afde smar ¥ swadfera AN sy @ fiw Sfig fvar war o o fsar man @
(If he was or is convicted for any offence involving moral turpitude) @1 f&3) +f1 e ar
AR A GfEfad 89 9 5 9w e a1 "y dle dar rant a1 5 sy e
g1 AT g1 @ wu 4§ Raffa (Debarred) ar fRféa (Disqualified) fRear war &

(¥1) afe 9N Qg wed gy AfRgadr afdfram, 1961 (1961 &l bty wffaw, 25) a1 aeqdy
Wgﬁ;ﬁ] fafy & Sugwsl & Fefiq gfyat s@ar (Professional Misconduct) &1 &l urar
a7 |

(®) gfe e <fis a1 99, 2010 & YRS @ ARG Bl /P 9vErR 999 € A ADE
A (Children) &

._ér z-,;h.u.‘qhsg
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W] &N amdes @, fored @1 | e war (Children) & fgfa @ foy dq
do fRfEd 98] 988 SR o/ dd {6 Sua! |l @) Gl 4, ol g9 [gHl & URe @
ag &1 8, @Ig ggra (Increase) w8 &Il € ¢

7g IR f& St ot smdes @ gdadt ywa (Earlier Delivery) ¥ @dd Ud &l
Far & fwg &) vvarqad! vae uwa (Single Subsequent Delivery) § 9@ & 4
3

Wrrﬁﬁwsaré(lnmy)mml

] g ) e fEd ang eﬁaﬁﬁﬁmﬁaﬁaﬁwwﬁmmrawﬁwaﬁqﬁﬁWf
aﬁﬂéfﬁmﬁmiﬂﬂﬁﬁt@a% Y a1 g8 & ok freradar | o &

R+ UE AR %Wﬁémsﬁﬁaﬂﬁgﬂﬁa@ﬁmﬁwﬁﬁﬂﬂﬁfﬁzﬁ%@
8 ? ok a8 0 5l qafdare 9 @@ 59 Su-fraw & ol fgfaa @ fog Prfda =4l 2
a9 frfda =& far smdm, afk 04 gafdare & veer gwa grr 6 War &1 o g
gl
WS35 @UE B WA @ fog, g9 Al @ ure 31 a9 280 R @ iR
a1 g¢ s fAavdar &1 7a9 € S0 (Shall not Constitute Disqualification) |
e~ o =afie dar fras, 2010 fRTd 19.01.2010 &1 @ (Commence) &Y
gl

(@) Ife a8 9+ faae @ w79 <89 (Dowry) WIHR &R bl & T al 8 |

WSAHI— 3 WUS H e ‘gl &1 g8l 3 ' S gewl ufey stfafam, 1961 (1961
&1 dwa JfRfram 26) 4 wagfee (Assign) fbar 7ar g

15 qdler @) I I UrsuHH (Scheme & Syllabus of Examination):—

(1) The competitive examination for the recruitment to the post of Civil Judge shall be
conducted in two stages i.e. Preliminary Examination and Main Examination. The marks
obtained in the Preliminary Examination by the candidate who are declared qualified for
admission to the Main Examination will not be counted for determining final merit.

(2) The number of candidate to be admitted to the Main Examination will be fifteen times
the total number of vacancies (category-wise) but in the said range all those candidates
who secure the same percentage of marks on the last cut-off will be admitted to the
Main Examination.

Note:- To qualify for Main Examination, the candidates of SC/ST category shall have to
secure minimum 40% marks and candidates of all other categories shall have to secure
45% minimum marks in the Preliminary Examination.

(3) The number of candidates to be admitted to the interview shall be, as far as practicable,
three times the total number of vacancies category-wise :

Provided that to qualify for interview, a candidate shall have to secure a
minimum of 35% marks in each of the law papers and 40% marks in aggregate in the
Main Examination;

Provided further that a candidate belonging to Scheduled Caste or Scheduled
Tribe category, shall be deemed to be eligible for Interview, if he has obtained minimum
of 30% marks in each of the law papers and 35% marks in the aggregate in the Main
Examination.

(4) It shall be compulsory to appear, in each and every paper of written test, as also before
the Interview Board for viva voce. A candidate, who has failed to appear in any of the
written paper or before the board for viva voce shall not be recommended for
appointment.

(5) The examination scheme for recruitment to the cadre of Civil Judge shall consist of :-

I.  Preliminary Examination (Objective Type)
Il. Main Examination (Subjective Type)
. Interview

I.  Preliminary Examination:- The Preliminary Examination shall be an objective
type examination in which 70% weightage will be given to the subjects
prescribed in syllabus for Law Paper-I and Law Paper-Il, and 30% weightage shall
be given to test proficiency in Hindi and English language. The maximum marks
for Preliminary Examination shall be 100 in which number of questions to be
asked shall also be 100. However, there shall be no negative marking for wrong
answers in Preliminary Examination. The Preliminary Examination shall be
conducted on OMR Answer Sheets. The duration of Preliminary Examination shall
be of 2 hours. The marks obtained in the Preliminary Examination shall not be
counted for determining final merit.

Syllabus for Preliminary Examination
1. Law : Same as prescribed for Law Paper | & Il for Main Examination.

2. Hindi Proficiency :
i.  9e vEAr o 9fY vd 9fy g, wag, suwd, uar |

Y ey hzta ’-I[:
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